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Office Memorandum • united states government 


to : Acting Chief, Personnel Division 
from : Chief, Personnel Relations Branch 
subject: Application of Executive Order 10180 


date: 16 November 1950 

OGC Has Reviewed 


. Supplemental -Appropriation Act of 1951 (Riblic law S43) 

Oxvil Service Commission Departmental Circulars 63 S and*64l 
Executive Order 10180 dated 13 November 1950 . J 

STATINTL , . 

? ur previous discussions as to the effect of the 
above law, Civil Service regulations and the Executive Order upon Agency 
personne^Uojji the matter has been discussed with Messrs. wS? 

. . ^ Staff. The circulars change personnel 

of tS^^T^ ? September 19 50 and are based upoHStion I 302 
°; i t ^ law ' Thes ® chsnge s provide that on and after 2 September 1950 
Sp ™T^ enCy traJ ? s t e 5 ?’ reinstatements and promotions are to be 
‘ ® temporary indefinite basis. Original appointments, in most 

taten’unJpv 0 t ma f 6 ° n E ^ h basiE as wel1 * l'he~ personnel actions^ 
taken under such rules would, with certain exceptions, take the employee 

SnJifr? t c® ClVil Service Retirement Act and place him under the 

XSSJXT* The effect of changes from alSSS 

r^ d f; 1D ;? ported out in the attached letter of IQ October I 950 
from the Acting Executive to the Bureau of the Budget. ^ 

It is Mr. Houston's opinion, as a result of his studv and 
Servinp 1 ? 11 ^ T* the Director of Personnel have had with the^ivil 
S h °T S 1 ?n, that We can be exempted from the provisions of 
these changed ruies through the terms of the ExecutivS Order. Section I 
(a) of Executive Order 10180 states in part "Provided that nermOeOt 
Ci?a n Se^c S pT aUth ° riZ ! d whenev ?r, in unusual circi’uastancSs, the 
the head of thp 0 ^ 183 1021 f ° r P ositions 1x1 tJa e competitive service, or 

servic^ dftOSiOff 0 L? OnCerned f° r positions o^side the competitive 
thTSO;™? permanent appointments are in the interest of 

sufficienfSitSTtO ^ 8 SeCti ° n tbat Under it,s terffis there is 
JJlTi t ^ tud ? t 9 ^e us excepted, either by action of the 

iviI Service Commission or by decision of the Director CIA I 
understand that Mr. Houston and Mr. William Kelly will take the 
problem up mediately and give us the andwer iftS ve^eS future. 

Questions that mgy arise as a result of changed rules: 

1. Section 2 of Executive Order 10180 gives the Civil Service 

SSyeefa^ rc f lations governing the release of 

P V s and the granting of reemployment rights. It is probable 
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that questions will arise in the future as to reemployment rights 
ol certain of our employees who may transfer to other agencies 
directly concerned, with the present emergency program. I believe 
that a priority list will be established ty the Bureau of the Budget 
and suggest that steps be taken to include CIA in the group having 
the highest priority so as to prevent loss of our personnel to other 
agencies and corresponding reemployment rights with us when the time 
comes for them to return here. 

2. Questions are arising as to the type of appointment given 
/a new employee who is replacing a former employee inducted into the 
/ armed forces or called to active duty from a reserve status. I believe 
i that such appointments should be limited to the extent that the 
appointment papers will clearly show that duration of such appointment 
is conditioned upon the return to duty of the original incumbent. I 
believe that this would serve to prevent difficulties in the future 
\ " hen we w ^ve returning veterans who must be restored and have 
tewer vacancies in which to place them than at present. If such 
limitation is placed upon these appointments the job of separating 

such employees will be less difficult than should we not limit their 
appointments. 
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